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“An individual has not started living until he can rise above the narrow confines of his  
individualistic concerns to the broader concerns of all humanity.”   

Martin Luther King, Jr. 



The sun on the horizon had engulfed the village in a golden color and people tirelessly wandering to close the 
day's activities in the hope of beating dusk.  A quarter of mile from the big market, a young lady in her fifties 
was going back and forth in the vicinity. She looked tense and anxious. Every time she had left her house, she 
returned with another older lady. One of the three young shepherds guiding the flock of cows was hastily sent 
to call Nene –Sadio, who happened to be the only matron of the village. It seemed as the fallen sun was  
unstoppable and the darkness progressively winning.  
 
Surrounded by friends and sharing dinner, nothing tasted right for the young man anxiously and curiously 

waiting for any news from his mother assisting his wife. Since males are not allowed to participate in  
childbirth which is a womans’ affair, so the young man was at their mercy. It’s customary and honorary here 

to send your wife deliver your first child in the care of your mother.  
 
When the young shepherd returned, he knocks on his Auntie’s door, she opened it slightly and the only light 
coming from the house was from a kerosene lamp. He told his Aunt that the matron was not at home. 
A few moments later, it was done! In the absence of the matron, the four ladies stationed in the house have 
successfully helped deliver a baby girl. 
 
At this time, a pot on the wood fire was burning outside to warm some water to bath the new born. After the 

bath, couple of the ladies taking part in the delivery gave the baby three drop of water as a welcome 
sign to the new world. Then one woman whispers God’s name three times to the baby’s right ear and then 

left. The new Mom is now allowed to breastfeed the baby and then the Baby’s father can see the baby for the 
first time.  
 
In most West African countries, each family has a Griot 
(storyteller, musician and genealogist). Historically and even in 
today’s society, the Griots have distinctive name and role in the 
society. Since history was not written down until recently in Af-
rica, the Griots serve as a library to the community. They recite, 
recount and pass on their knowledge to their off-spring whom 
in return will carry on the torch and recount the great facts and 
achievement of each of the families they oversee. 
 
On the third day of the birth, the husband’s family will send for 
the family Griot who has for mission to officially meet with the 
in-laws.  The husbands’ family will knot two sets of ten cola 
nuts giving to the Griot with a message to deliver to the in-
laws. The first set of the ten cola nuts serve to greet and  
inform them of birth (although they may be aware) and the 
seconds set will serve as an invitation to the in-laws to come 

participate in the baby naming ceremony which always 
take place the seventh day of delivery.  

Naming Ceremony from Guinea, West Africa 
By Hassane Camara 



This is a patriarchal society, and naming in Guinea is often source of contention. 
The father’s family and the Mother’s family both want to get the name or give 
it. So it’s not uncommon to see a baby named after two people. However, the 
father has the ultimate decision on giving the baby’s name. The name is given to a  

person who possesses exemplary human qualities, a friend or a loved one, living or deceased.  The Dad   
provides a cow or a sheep to sacrifice few minutes after the baby’s name is given.  
 
On the seventh day at cockcrow, the largest cooking pots are taking out, friends and neighbors help cook for 

the big event. Everybody get dressed up and the atmosphere becomes communal. There are three  
unforgiveable offenses in this culture; someone monopolizing your land, not being  
addressed condolences and someone sulking at your baby naming ceremony. So, nobody 

wants to be told they did not attend the ceremony.  
 
Before the beginning of the event, when the new mom’s family and friends come, they are hosted in a  
separate place, the best house of the compound.  The in-laws are always granted all the respect and honor 
possible. They are usually accompanied by their own Griot who in the middle of the celebration will ask for 
everyone attention. When the silence governs, the Griot exhibits what they brought for the new family and 
that usually include; baby clothes, soap, one or two grand boubou (wide sleeves dress for men), and rich 
African dress for the baby’s Mom and occasionally some money. 
 
At the beginning of the event, the men group together  on one side and the women on another side.  
All the village elders are invited to preside over the ceremony. The 
baby is handed to a midwife who will thoroughly shave the head of 
the baby. 
 
The husband’s family’s Griot in return welcomes the in-laws and 
thanks them on behalf of the family for  
giving them a fertile daughter and for raising her to be such a polite 
and obedient wife.   The man’s family also presents some gifts to 
the in-laws and including special prepared meals, knot of cola nuts, 
clothes for the new Mom’s father and Mother. 
 
The baby’s father writes the name of the new born on a piece of paper and hands it to the elders who are 
presiding over the event. Each of the elders reads the name and passes it to another until all of them 
acknowledge. They then chose among them a person that will make public the name. The mandated elder 
will stand before the audience and announce the name three times. Then the baby’s name is whispered in 
the right and left ear. 
 
People start dancing and offering presents to honor the name of the new born and the cow or sheep is put 
down and sacrifice to impose the new born name. The meat is divided into small lots and each family  
receives a portion to take home. The in-laws and their delegation receive the two back legs of the animal.  
 
By noon, the ceremony is over and people can wander about their activities. And through out the day  
people will stop by eat, drink tea and bring gifts to the new born and the mom. 

Naming Traditions, Continued…. 



On September 12th 2013 The Northeast Region hosted  
another successful Diversity Fair! A Day of Diverse foods, 

fun, displays, music and Each Other! 

Successful  
Events! 



Several hundred DDS, provider staff and self-
advocates braved the late summer heat and  
enjoyed a great day of food, fun, fellowship and per-
haps even a little bit of learning, all while contributing 
more than $1,200 to a great charitable cause : the 
Save the Children Foundation.  

 
The event was held at the Hogan Regional Center.  It was a collaboration that included DDS, the Seven Hills 
Foundations, Fidelity House, the Judge Rotenberg Center, Shore Collaborative, and Massachusetts Advocates 
Standing Strong.   
 
We enjoyed food from 30 countries including: Brazil,  
Cambodia, Canada, Dominican Republic, Ethiopia, Greece, Guatemala, 
Guinea, Haiti, India, Indonesia, Ireland, Italy,  
Jamaica, Kenya, Lebanon, Liberia, Nigeria, Poland, Portugal, Romania, 
Sierra Leone, South Africa, Syria, Thailand, Uganda, Vietnam, the USA 
and Puerto Rico. 
 
There were cultural displays set up on tables for people to enjoy.  Two 
Disc Jockeys played international music in different locations to help 
set the mood.  Many of the folks in attendance dressed in clothing 
that reflected their native  
culture. 
 
We heard a presentation from Cheryl Anderson of the Save the Chil-
dren Foundation.  We then launched into our entertainment which 
included an international fashion show, a demonstration of Merengue 
Dancing, a Cambodian musical master, a drumming circle  
(with audience participation) and dancers from India.   

Continued... 



On Saturday, October 19th over 350 self advocates and supporters from all over Massachusetts  
gathered for the 16th Annual Statewide Self Advocacy Conference, Fight for Your Life, at the Best 

 Western Royal Plaza and Trade Center in Marlborough.  A spirit of enthusiasm, cooperation and deter-
mination filled the ballroom as Mass Advocates Standing Strong Chairwoman, Janet LaPerle welcomed eve-

ryone and explained the plan for the day.  Commissioner Elin Howe gave opening  
remarks discussing the ways that self advocates can empower themselves and work together to create posi-
tive changes in their lives and communities.   
 
Keynote speakers, Patty Quatieri of Arlington and Don-
na Jay of Salem, shared the stories of their personal 
journeys to independence.  Audience members smiled, 
nodded and cheered as Patty and Donna shared how 
they overcame barriers with their advocacy and built 
good lives for themselves.  Whether advocating to 
move out of an institution or fighting for more power 
and control over what staff work for them, the message 
from both women was strong and clear.   Patty’s closing 

statements captured the heart of their message, “All 
self-advocates do not be afraid to speak up for 
yourself. Do not give up, keep going, and be proud of 

yourself. Do not be afraid to ask for help. Find someone you trust. You can do this! Fight for your life!”  New-
comers to our annual conference like Brian Corbett from Lynn, were inspired to tell his own story after hearing 
Patty and Donna share theirs, “It’s like they were talking about my life.  If they can do it, I can do it too.”   
 
Our workshops are chosen to give self advocates the information and skills they need to have a good life.  This 
year’s workshops included:  Relationships and Touch; Knowing Your Rights to Be Paid Fair Wages; My Life:  
From Institution to Independence; Advocacy for All:  Easier Supports for Your Human Rights; Open Mic; Ex-
press Yourself with Music and Dance; and Explore, Prepare, Act:  Finding the Job You Want.  One participant 

shared that the best part of the conference was, “meeting people who support advocacy and know-
ing how much progress has been made and what current projects are happening”. Another 

participant enjoyed the workshops the best, saying “ the two most things I liked was knowing about fair wages 
and relationships and touch”. 
 
During lunch in the ballroom, Mary Ellen Grelle and Pauline Bosma announced regional and Statewide award-
ees for the Gunnar Dybwad Supporter Award, Nancy Maynard Leadership Award and the Craig Smith Spirit 
Award.  This year’s Craig Smith Spirit Award went to James Miller of the West Region.  Mass Advocates Stand-
ing Strong also honored longtime supporter, Colleen Ryan for her ongoing support and dedication to self  

advocacy as well as Assistant Commissioner, Larry 
Tummino, for his leadership and commitment to 
supporting self advocacy and self determination.   

Successful Events, Continued... 

Our Mission is to empower self-advocates through  
education so we make choices that improve  

and enrich our lives. 
 

WHAT WE BELIEVE… 

 
  Everyone has the same rights 

 Rights and responsibilities go together 
  Everyone should be treated equally 

 People should have the same opportunities to make their 
own decisions and choices 

  People should have the support they need 
  Everyone is important 

  We speak out for ourselves and each other 

“NothiNg About us  

Without us” 



We also recognized, Wayne Capolupo, owner of the Surfside 5, who has generously hosted many events on 

behalf of MASS in the Northeast. Brian’s reaction to the day, “I got inspired.  I knew it was a place 
where I could learn to speak up for myself.  It felt like a great place to be and meet people and learn 

how to speak up for myself.” Walking out of the hotel after packing everything away, the messages of the day 
rang in my ears as brown oak leaves swirled up in the breeze.  This tradition of coming together each year, 
reminds me of the unique power we all have to make our lives better and to work together so everyone has 
the same freedom, opportunity and support to do the same.    
 
We at Mass Advocates Standing Strong are very grateful to the many 
people who help us make the conference a success including numer-
ous volunteers and generous conference sponsors including Northeast 
Providers Bridgewell, Northeast Arc and Career Resources Corpora-
tion.  We were fortunate to count Diversity Committee Members from 
various parts of the State Becky, Christie, Jackie Johnson and Pat Car-
ney amongst our volunteers.  Next year’s conference theme will cele-
brate Diversity and the 10th anniversary of the Rainbow Support 

Group.  If you would like to help develop the vision for this 
conference, please contact Marie D’Aoust at the MASS office at 617-624-7549.  Conference 

planning meetings will begin in January.  We welcome your ideas and assistance in  
making next year’s conference an event to remember. 

Continued…. 

“We all have to make 
our lives better and to 

work together so  
everyone has the same 

freedom,  
opportunity and  

support to do the same.” 
 

...Bridget Crowley 

Submitted by:  Bridget Crowley 
MASS Northeast Regional Coordinator  

Resources:  pachamama.org and idsgn.org 



A Review of Hunting Eichmann 
Author: Neal Bascomb 
Reviewer: Dominic O’Kennedy 

Many of us are all too familiar with the quotations, “Power corrupts; 
Absolute power corrupts absolutely”. The term “the banality of evil” 
may not be as familiar. However both are equally apt in referring to 
the notorious Nazi war criminal Adolph Eichmann. The latter phrase 
was used in describing him by the judge in his trial. 
 
I recently needed to get back into reading for a history book club 

that I am part of. I wanted a good story as I had only a short 

time to finish the book. My choice “Hunting Eichmann” by Neal  
Bascomb was both satisfying and compelling. Satisfying in that it was 
about bringing a criminal and mass murderer to justice and  
compelling in its very readable account of how that came about. 
 
I was drawn to the book because over the years I had heard different 
accounts of Simon Wiesenthal and his attempts to hunt down some 
of the Nazi criminals such as Josef Mengele, the Auschwitz doctor 
who was known as the Angel of Death. A movie made in 1978 called 
“The Boys from Brazil” (based on a novel by Ira Levin) saw Gregory 
Peck at his best in his portrayal of  Mengele. It took many years and advances in DNA technology to prove 
that a skull found in an area in South America where Mengele had been seen was in fact his.  
 
 I had seen “Hunting Eichmann” adapted to a good television production. This focused very well on the 
aftermath of his capture as he was being held in a safe house in Argentina. However I wanted to learn 

more about the details of the extremely complex operation which resulted in his 
capture and return to face trial in Israel. 

 
I knew I had picked a good historical story which would draw me in when I read the first and last  
sentences of the prologue. The first sentence was “The man from Bus 203 was late”. The last was “It was 
time for Adolf Eichmann to answer for what he had done” 
 
South America had become the destination for many of the Nazi war criminals who had somehow  
managed to escape justice after the war. The book goes into how many of them had been assisted in  
escaping by sympathetic officials, some at the highest levels. There was no question of the Israel trying to 

work with the Argentine Government to have him extradited legally. This was 1960. There were still 
many Nazi sympathizers in the Government. A comparison to today might be the United 
States government trying to work with the Pakistan government to have Osama Bin  
Laden extradited to the United States to face justice. 



Eichmann was living with his family in Argentina under an  
assumed name. The early part of the book goes into the  
exhaustive research which had at first to ensure there would 
be no mistakes in his identity. Then, once his identity was 

confirmed beyond a shadow of a doubt, the real fascinating part of the book focuses on the plan, and  
execution of this plan to get him back to Israel to face trial.  
 
First a brief account of the background of Adolf Eichmann. He was born in an industrial town in Germany . He 
was raised by a father who was a middle class manager. He was strict protestant and very nationalistic. The 

majority of the population in the area of his upbringing saw Jews as “racially inferior intruders 
who represented the twin treats of international capitalism and Bolshevism”. 
 
Why did Eichmann join the Nazi party in 1932? Perhaps it was the disaster and humiliation of the Treaty of 
Versailles signed after WW1, Germany’s need for stability and on a more personal level the “desire to wear 
the smart brown uniform”.   
 
Once a member of the Nazi party his diligence, attention to detail and respect for authority caught the eye of 
a senior party member who appointed him to study Zionism. When Germany occupied Austria he got a 
chance to put his ideas into effect. He  
arrested the key leaders of the Jewish 
community and used many of them to  
organize and finance the emigration of the 
Jewish population. The more the Nazi’s 
occupied the more Jews that came under 
his control. He wanted to settle millions of 
Jews in Madagascar, a brutal plan that fell 

apart. Soon the suffering and death  
became irrelevant to Eichmann. 
  
When he was entrusted in 1941 with  
being the “competent official” on all 
matters related to the Final Solution he 
dismissed any discomfort he might have 
had by telling himself that “the bosses” the “ Popes” had given their orders. This was to be Eichmann’s  
defense after he was captured and he continued in that vein up to his execution.  
 
While the book gives a good account of Eichmann , his background and the brutality of the Nazi  
concentration camps, it is the scope, scale and complexity of the operation to capture him that really keeps 
one turning the pages. 
 
In an era before computers one can only wonder at the logistics involved in getting 10 Mossas agents from 
Israel into foreign soil in 1960. The success of this operation was so important to national pride that the head 
of the Israel secret service was also there to supervise operations. There was a personal element involved in 
that some of the agents had lost members of their family in the Holocaust. 
 
The author had to do very exhaustive research due to the fact that many of the details must have been top 
secret. The leads and false leads to identify Eichmann showed how cunning he was and how he was able to 
elude capture for so long. He lived in a very modest house with his family in a poor neighborhood 
under an assumed name. 

 

Continued... 

Eichmann on trial 



Once the Mossad agents got the go ahead they had to get in to Argentina unnoticed,  
capture Eichmann and keep him in a safe house until 
an El -Al plane which had been flown from Israel on 

the pretense of being their on a “diplomatic mission” could fly him out. This 
was also the first El -Al plane to fly to  
South America. 
 
The details of the capture and the tense excitement the agents felt are con-
veyed in the prologue and the reader just wants to turn the pages to learn 
more. Eichmann took a bus daily to a factory where he worked. The agents 
picked a certain night to snatch him when he came home. Of course on this 
night the bus was late. The tension of the agents is captured as they waited. 
Here was the culmination of years of planning and could it be ruined by a 
late bus! There could be no errors! Any suspicion that foreign agents were in  
Argentina would definitely end the mission.  
 

With any great story there are great characters and this book is no exception. One in particular stands 

out.  
 
He is Isser Harel. He was the head of the operation. One can only wonder at the amount of detail (in a time before 

computers) that had to fill his head to make an operation of this size work 
flawlessly. At one point the author stated after he had arranged for the 
“special diplomatic flight” he “busied himself with the hundreds of other oper-
ational details filling his head. He kept track of all his thoughts by writing notes 
on little scraps of paper which mounted up on his desk”. 
 
Other characters the author explored were some of the agents (including one 
who had actually spoken to Eichmann in the safe house, much to the chagrin 
of other agents). How the various agents reconciled their expectations of what 
they perceived him to be like to the reality of capturing and having to be in the 
same room with him also made for fascinating reading. 
 
The operation was a success! Eichmann was successfully smuggled aboard the 

El-AL plane and flown back to Israel. He was tried in front of 750 specta-
tors, found guilty of crimes against humanity and eventually exe-

cuted. His demeanor during the trial as a small frail old man and his repetition of the defense of 
just being a bureaucrat “following orders” were the reason the judge used the term “the banali-
ty of evil” in describing him. 
 
I prefer to just think of him simply as evil. He tried to hide behind the idea that he was a bureaucrat and simply  
following the orders from Der Fuhrer. He got a taste of power, liked it and choose to continue on his dark  
murderous ways washing his hands of responsibility. He is indeed my classic example of:  
“Power corrupts: Absolute power corrupts absolutely.” 

Author Neal Bascomb 

 

Continued…. 



 
 
 

 
 
 

 
 

 
 

Trainings... 

Save the Date! 
March 12th 2014 

“Focus” on Vision Impairment & Blindness Conference:  
Meeting the Needs of Individuals with  

Intellectual Disability & Vision Loss 

“Alone we can do so 
little;  

together we can do so 
much.”  

Helen Keller Resource:  Bunnyfoot, Mass.gov/DDS 

 

 Statistics show that one out of every 
four people with  

intellectual disability  
experiences vision  

impairment or 
blindness.  



Did you know that Thanksgiving is essentially a har-
vest related festival? It celebrates communal har-
mony. Though it is said to have been originated in 
America, a number of other countries celebrate 
harvest related festivals. They are observed with 
different names and in different seasons. 
 
Harvest related festivals, all the over the world are 
characterized with a lot of fun and merrymaking. 
Each region has its unique customs and traditions to 
jubilate the occasion.  
 
Canada celebrates thanksgiving on the second Mon-
day in the month of October. India also has a num-
ber of harvest related festivals in different regions. 
Popular regional festivals are Pongal, Baisakhi, Lohri, Onam etc. Though the underlying principle behind each of 
them is same, every festival is exclusive and different from the other. 

 
Other Asian countries such as China, Malaysia, Korea celebrate the festival on 
different dates. Each festival has a folklore attached to it. Harmony, peace, 
and feeling gratitude is the underlying theme of the celebration all over. 

 
 
 

 

The Holidays are coming! 

Resource:  thanksgiving-day.org, 123rf.com 

Equal access to ASD screenings?   
We have a ways to go... 

At a time when autism diagnoses are at an all-time high, most pediatricians don’t offer the tests neces-
sary to screen Spanish-speaking children. A study by Oregon Health and Science University researchers in 

the journal Pediatrics found only about 10 percent of California pediatricians offer 
both developmental and Autism Spectrum Disorder (ASD) screenings in 
Spanish.  

By Chris Hoenig from Diversity INC.   



The tests are recommended by the American Academy of Pediatrics, with four developmental screenings be-
tween ages nine and 30 months and two autism screenings at 18 and 24 months. 
 

According to the CDC, one in 88 children has an ASD. 
 
Of the more than 250 doctors who responded to the survey, 81 percent said they offer  
developmental screening in one form or another, but only 29 percent said they offer autism screening in 
Spanish. That number shrank even further when asked about Spanish-language ASD and developmental 
screening together.  

 
Questionnaires 
were sent to a 
total of 500 Cali-
fornia doctors. 
With more than 
14.5 million Lati-
nos, California 
has the largest 
Latino population 
in the country 
and the third 
largest percent-
age of Latinos 
(38.15 percent), 
behind New Mex-

ico (47.0 percent) and Texas (38.24 percent). 
 
“We know that early identification is good for kids, and if we can identify them early, we can connect them 
with the appropriate resources and they do better,” lead study author Dr. Katharine Zuckerman said. But ear-
ly identification has long been an issue for Latino children, who are typically diagnosed with autism about two
-and-a-half years later than white children. 
“It may be that the pediatricians don’t think that the screening tools are reliable for children who speak Span-
ish,” Zuckerman said. She also noted that most of the pediatricians in the survey said they struggled to recog-
nize ASD symptoms in their Spanish-speaking patients. “What we can say is that pediatricians think these are 
problems,” she said, referring to gaps in access to specialists and communication barriers. “Obviously we did-
n’t follow kids to see. This is a survey of pediatricians’ opinions. So we can’t say these things lead to late diag-
noses, but it [could] definitely be the case.” 

 

“I think it’s a basic health-equality issue that we should be offering [Latino patients] 

the same care as everyone regardless of the languages they speak,” Zuckerman said. She said some Spanish-
language screening tools are available to pediatricians for free.  

ASD, continued... 



How to cook  

a turkey? 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 

A Recipe from Mexico... 

Step 2...Heat oven to 500° and place rack in bottom third of oven. Season inside of tur-

key with salt. Rub turkey with chile rub and stuff with onions and oranges; transfer turkey breast side up to a 

rack set in a roasting pan. Roast for 30 minutes; lower heat to 325° and cook for 30 minutes more. Remove 

turkey from oven and, using kitchen towels to protect your hands, flip turkey breast side down. Roast, bast-

ing occasionally, until an instant-read thermometer inserted into a thigh but not touching the bone registers 

165°, about 3 hours total for a 12-lb. turkey. Lower oven to 150°. Transfer turkey, breast side up, to a baking 

sheet; return to oven to keep warm. Remove turkey from oven 15 minutes before serving. 

Ingredients: 
6 pasilla chiles, stemmed and seeded 

30 cloves garlic (5 finely chopped)  

1/3 cup orange juice 

3 tbsp. extra-virgin olive oil 

2 tbsp. honey  

1 tbsp. kosher salt, plus more to taste 

1 tbsp. whole black peppercorns 

1  12 lb. turkey 

1 large onion, quartered 

1 orange, quartered 

1/2 cup port or red wine 

2 tbsp. unsalted butter 

4 cups turkey or chicken broth 

1 1/2 tbsp. cornstarch mixed with 3 tbsp. water 

1/2 tsp. freshly grated nutmeg 

2 tbsp. finely chopped flat-leaf parsley                            

Step 1...In a 10" cast-iron skillet over high 

heat, toast chiles, turning once, until fragrant, about 2 

minutes. Transfer to a small bowl and cover with 1 cup 

boiling water; let soak until soft, 20 minutes. Transfer 

chiles and their liquid to a blender along with 25 cloves 

garlic, orange juice, oil, honey, 1 tbsp. salt, and pepper-

corns and purée until smooth, about 2 minutes. Set chile 

rub aside.  

Step 3...Meanwhile, add port to roasting pan and heat over high heat. Scrape up any 

brown bits; cook, stirring, until mixture has reduced by half, about 5 minutes. Set a sieve over a bowl; strain liq-

uid and discard solids. Put liquid into freezer and leave for 30 minutes. Skim and discard fat; set liquid aside. 

Melt butter in a 12" skillet over medium-high heat. Add remaining garlic; cook until soft, about 2 minutes. Add 

broth and reserved liquid; boil to reduce by half, about 15 minutes. Whisk in cornstarch mixture; boil; strain 

through a sieve into a 1-qt. saucepan. Stir in nutmeg and parsley; season gravy with salt and pepper. Carve 

turkey and serve with the gravy. 



Prepare the stuffing: In a large bowl mix 
together the onion, pork sausage 

meat, herbs, breadcrumbs and a 
pinch of salt and pepper. Slip your 
fingers under the skin at the neck end 

and loosen to create a cavity over the 
breast. Stuff the neck end with the on-

ion and sage stuffing up to the breast. Tuck 
the loose skin underneath and secure with a fine 

metal skewer. Smear the soft butter evenly over the breast and legs 
of the turkey. Lay thin slices of bacon neatly across the breast and 
top surface of the legs. Sprinkle the whole turkey liberally with salt 
and pepper. Lay two large sheets of aluminum foil over a roasting 
tin large enough to hold the bird. Place the bird back down and fold 
the foil loosely over the bird leaving a roomy gap between the bird 
and the foil to allow steam to escape. Roast in the preheated oven 
for 40 minutes then lower the temperature to 325°F/160°C/Gas 3 
and cook for 3½ hours basting from time to time. 
 
Remove 
the turkey 
from the 
oven, raise 
the tem-
perature 
to 220°
C/425°F/Gas 7. Fold back the foil on the turkey, remove the bacon 
and pour any juices into a jug or bowl. Return the turkey to the ov-
en and cook for a further 30 mins to crisp the skin. Remove from 
the oven and check the temperature with a meat thermometer 
placed into the thickest past of the thigh, the turkey is cooked if the 
temperature is 175°F/80°C. If you don't have a thermometer the 
turkey is cooked if the juices run clear when the thickest part of the 
thigh is pierced with a small sharp knife. If the juices are pink return 
to the oven and cook until they run clear. When cooked, leave the 
turkey to rest for 30 mins wrapped loosely with fresh foil before 
carving. Meanwhile make the gravy. 
 
Pour all the juices from the roasting tin into the bowl or jug with the 
juices saved from the foil. Spoon off all the fat which will float to 
the surface and discard. Place the roasting tin on a high heat on the 
stove top, add the flour and stir to scrape up all the sediment from 
the tin. Cook for one minute. Pour in the port and stir well then add 
the stock. Bring to the boil and simmer for 5 minutes. Add the tur-
key juices, bring back to the boil and cook for a further 3 minutes. 
Add the redcurrant jelly stir until dissolved then strain into a gravy 
boat or serving jug. 

Let’s Get Started…. 
Prep Time: 45 minutes 
Cook Time: 4 hours, 
40 minutes 
Total Time: 5 hours, 25 minutes 
Ingredients: 
1 large onion, finely chopped 
1lb/450g pork sausage meat 
2 level tbsp fresh sage, finely chopped 
2 level tbsp flat leaf parsley, finely 
chopped 
1 oz/25g fresh white breadcrumbs 
Salt and pepper 
1 14lb/6.3kg oven-ready turkey 
4oz/110g soft butter 
8oz/225g streaky bacon, thinly sliced 
1¼ pints/1 litre poultry stock 
2 tbsp all purpose/plain flour 
¼ pint/150 ml Port 
2 tbsp redcurrant jelly 
 

Or maybe some turkey from Britain? 

Heat the oven 
to 220°C/425°F/

Gas 7 

“I like to eat very much, 
so I like all  

different types of  foods”. 

“I don't eat 
junk foods and 

I don't think 
junk thoughts”. 



“We can Thank Women for Having 
our Government back at Work” 

 

It stole headlines for two weeks: more Washington gridlock, this time shutting down the  
government because Congress couldn’t agree to a budget and threatening to force the U.S. 
government to default on its debts for the first time in history. 
 
Everywhere you turned, another politician was either lamenting that the federal  
government—the country’s largest employer—had essentially shut its doors; trying to ex-

plain the “best” way to end the 
dispute (usually with plans that 
had no realistic hope of passing on 
Capitol Hill; or accusing the op-
posing party of costing millions of 
Americans their paychecks. 
 
On almost every news channel, 
you encountered male  politicians 
bashing each other.  While their 
counterparts were on the televi-
sion, female Senators like Susan 

Collins were watching the TV and losing their patience with the lack of action. Soon, Collins 
and Republican colleagues Lisa Murkowski and Kelly Ayotte began to craft a plan to reopen 
the government. The trio had wildly mixed backgrounds with the Tea Party caucus of the 
GOP, which had taken a hard line to prevent a vote on a “no strings” funding bill in the 
House. Collins had voted against the Affordable Care Act, which the Tea Party was fighting to 
defund, and Ayotte had been elected thanks to the Tea Party’s support. But Murkowski had 
to overcome a challenge from the Tea Party for her seat in Washington. 
 
The trio ended up sitting with Senators Barbara Mikulski and Patty Murray, two Democrats 
who have some of the strongest voices among their colleagues. With Mikulski and Murray 
offering concessions, the framework for the deal that reopened the government foundation. 
As talks intensified, 13 senators drew up the final bill, nearly half of them women. The sig-
nificance of their inclusion on that committee is not understated. Women make up just one 
in five senators on Capitol Hill. But while 80 men watched as government workers ques-
tioned how they would pay their bills it was women who got Washington back on track.   

By Chris Hoenig from Diversity News 



Food for Thought... 

The Herman Grid By staring at the black squares, you will see gray dots appearing at the inter-
section of the horizontal and vertical white lines. 

First impressions aren’t always true right? 
 
Did you see the gray dots at the white intersections?  Are the gray dots really there?  Sometimes 
we see things that aren’t really there. 
 
Maybe you’ve once had the wrong first impression of someone who had a different background or 
came from a different culture.  Maybe someone from a different background or another culture 
had the wrong first impression of you. 

Resource: nwlink.com 



“Wow. I never would have 
guessed that you’re  
[gay, lesbian, bi, or 

transgender]! 
While this comment might be meant as a 

compliment—acknowledging that a person 
does not fall into the traditional, sometimes 

negative stereotype—it can still cause 
offense. Don’t believe the sitcoms: “Not all 
gay guys love Madonna,” says Michael Mo-
ran, Interactive Art Director, Diversity Inc. 
And not all lesbians watch sports. Address-
ing commonplace assumptions like these is 

a good first step in creating inclusion. 

Let’s talk about  
work -place interactions... 

Things not 
to say to 
your LGBT 
co-workers: 

Why did you tell me that?”  
It’s important for people to bring their “whole selves” to work, 
and coming out of the closet is certainly a part of who one is. 
“The notion of leaving a big part of your self at home and 
walking into work is like walking around with two types of 
shoes on,” says Selisse Berry, founder and CEO of Out & Equal, 
an advocacy organization that provides services to companies, 
human-resource professionals, employee-resource groups and 
individuals. 

“I have a friend who’s  
[gay, lesbian, bisexual, transgender] 

that you should meet.”  
Just because two people share or have similar sexual 

orientations does not mean they automatically will be 
able to blossom a friendship or other relationship. 

Every person has their own personality, interests and 
hobbies, but being gay isn’t one of them. 

Resource:  Diversity Inc. 

“Is one of you the husband and 
one the wife? I don’t get it.”  
Why do relationships have to be about  

traditional roles? In any marriage or  
relationship, it’s about partnership and 
sharing responsibilities. Reframing the  
conversation this way can help open  

mindsets about same-gender  
partnerships and marriage. 



Mentor program participants of 2013 

The Northeast Regional mentor program successful completed another year.  The program, 
which lasts for 3 to 4 months, pairs up DDS employees who are looking to advance in their  
careers, with more seasoned colleagues who can provide them with guidance, advice and  
assistance in learning skills and navigating the complexities of the DDS service system. 
 
The program is open to anyone, but 
was originally focused on minority 
or immigrant staff members who 
may need a little help in developing 
a relationship with a mentor who 
can guide them in their career 
growth.   
 
This year’s program was a mix of 
structured classroom activities, 
weekly 1:1 meetings, and project 
development.   Participants learned 
some basic computer skills, resume  
development, emotional Intelligence, 
had practice in interviewing, and worked on independent projects to  
develop skills such as research and public speaking.  
 
Our 2013 participants were Mohame Kamara, Lois Konteh, Jane Rugiri- Karugu,  
David Grandmaison, and Henry Ndawwula.  Their mentors were Enock Charles,  
Patty Alessandrini, Oluranti Ayo, Joanne Koni, and Augustus Fallah.   
 
All received a certificate from Commissioner Elin Howe and were congratulated by our  
Regional Director Mandy Chalmers.   
 
This is a great program which has been warmly received by participants and mentors alike.  
In looking at alumni, we have had 16 people  
complete the program and 8 of them have 
achieved promotions.  We will be starting  
another round in the Spring of 2014.   

“We ourselves feel 
that what we are  

doing is just a drop in 
the ocean. But the 

ocean would be less 
because of that  
missing drop.”  
Mother Teresa 

Jerry Scott, Alberto Barreto and the 2013 mentor program participants 



Resources…. 

 

For the Video:  http://carroll.org/video-tutorials/lets-walk-
together 

 
This 23 minute video describes the human guide technique,  

also known as sighted guide.   
Throughout the video you will see people using the technique or variations of the technique, 

in everyday situations such as navigating:  doorways,  
narrow spaces, crowded areas, stairs, steps and ramps, uneven surfaces, seating at a table or 

couch, getting in and out of vehicles and more. 

 
For the Video and More:  

http://mass.gov/dds/
visionloss  

(click on Training  
Resources) 

“Let’s Walk Together” 
Safe Guiding Techniques for Individuals with  

Intellectual Disability and Vision Loss 

Resources: clackamas.us, mass.gov 



Culture is never Static... 

The purpose of offering this generalized information is to introduce people to some of the cultural tenden-
cies exhibited by people from different nations.   The information is very basic and there are always excep-

tions to these guidelines.   
 

By providing this information we merely hope to remind people to be alert to these tendencies in order to 
avoid unnecessary miscommunication or conflict when interacting with people from other cultures. We 
also hope that by reading about the wide variety of cultural tendencies in the world, people will become 

more aware of how their own culture impacts the way they act, react and  
interact with the world. 

 CultureCrossing.net is an evolving database of cross-cultural information about every country in the 
world.  This user-built guide allows people from all walks of life to share essential tips with each other 

about how to navigate our increasingly border-less world with savvy and sensitivity.   Easy to navigate and 
free to use, CultureCrossing.net provides an opportunity for travelers, business people and students to: 

 
Find information on 200+ countries and add your own knowledge to our guides 
 
Ask our experts 
 
Connect directly with community members from around the world 
 
Access global resources to further your 
cross-cultural exploration 
 
Free International Etiquette Guides  

For additional information please contact:  Alberto Baretto, 
PhD 617-624-7741 or by emailing  

alberto.baretto@massmail.state.ma.us  
Central Office Learning and Professional Development   



Relevant books when working with diverse families 
 

Kiss, Bow, or Shake Hands – Terri Morrison and Wayne A. Conway  

The most authoritative and comprehensive text of its 

kind, Kiss, Bow, or Shake Hands, 2nd Edition is your must-

have guide to proper international business protocol. With 

countries such as China and India taking on a more signifi-

cant role in the global business landscape, you can't afford 

not to know the practices, customs, and philosophies of 

other countries. Now fully revised, updated, and expanded 

with over sixty country profiles, Kiss, Bow, or Shake Hands, 

2nd Edition provides invaluable information on how to handle common business interac-

tions with grace, respect, and an appreciation for different cultures. 

Multicultural Manners – Rules for Etiquette for the 21st Century – Norine Dresser 

Both highly informative and entertaining,  

Multicultural Manners gives readers the understanding 

they need, the perfect words to say, and the correct behav-

ior to use in a wide range of cross-cultural situations. This 

incisive and award-winning guide to etiquette features 

completely updated etiquette guidelines with special em-

phasis on post–September 11 culture clashes as well as a 

brand-new section that demystifies unfamiliar cultures in 

the news. Norine Dresser identifies key cross-cultural hot 

spots and suggests methods that foster respect for diversi-

ty. Readers will discover the dos and don’ts of successful 

business and social interaction, detailed tips on avoiding 

embarrassment in a variety of social settings, amusing firsthand accounts of cultural 

gaffes, a breakdown of customs, religions, languages, and ethnicities for seventy different 

countries, and appropriate etiquette for innumerable settings. 

Continued…. 

http://www.amazon.com/Shake-Hands-Bestselling-Business-Countries/dp/1593373686/ref=sr_1_1?ie=UTF8&qid=1382542711&sr=8-1&keywords=kiss+bow+or+shake+hands
http://www.amazon.com/Multicultural-Manners-Essential-Etiquette-Century/dp/0471684287/ref=sr_1_1?s=books&ie=UTF8&qid=1382542803&sr=1-1&keywords=multicultural+manners


VARIOUS ACTIVITIES OF THE  
NORTHEAST DIVERSITY & INCLUSION 

COMMITTEE 
 Building a Home and Community Projects 
 

 Hosted Several International and Cultural Fairs 
 

 Conduct Surveys with Staff and Individuals 
 

 Participation in “Diversity Circles” 
 

 Sponsor of “Hope for Haiti” Fundraiser and for others in need 
 

 Sponsored Films and Discussion Groups related to a variety of          
 Diversity Topics 
 

 Participant in the Statewide Diversity Council 
 

 Sponsor and participate in Various Diversity and Human Rights Conferences  

Here’s when we meet: 
 
WHEN:  Second Wednesday 
of every month at 2pm 
 
WHERE:  Hogan Training 
room near Auditorium 

AGENCY DIVERSITY MISSION 
The Department of Developmental Services is a state 
agency entrusted with providing services to its citizens 
with cognitive disabilities. Our mission is to continuously 
improve services to all diverse constituency groups in 
the most effective and equitable manner. In addition we 
are responsible for treating all our employees with re-
spect, dignity, and appreciation for the invaluable ser-
vices they provide.  

 
WHO ARE THE NORTHEAST DIVERSITY  
COMMITTEE MEMBERS 
The Northeast Regional Diversity Committee is  
comprised of individuals from the DDS and Provider  
communities.  We continually strive to create an  
environment that reflects, is sensitive to, and values 
Diversity. 

For more information, please contact one of the Chair 
Persons... 
RICK : 781-641-7310     RICH:  978-774-5000    
Rick. Camara@state.ma.us Rich.Santucci@state.ma.us 

Please  

Join Us! 

canow.org 



The Northeast Region  
Diversity Committee 

wants to create a space 
for people to come to-

gether to share their life 
experiences. We are 

looking for people who 
are willing to sit with a 
group and talk about 

their experiences. The 
when and where  

depends on you….what 
makes sense in your life 
with your schedule. We 

will provide support 
and any assistance you 
need. Bring music, food, 
friends…anything that 

you feel will give others 
an understanding of 

your  
experience. 

Interested? Want to know more? 
Rich Santucci 978-774-5000 ext. 297 or at 
Rich.Santucci@MassMail.State.MA.US 
Rick Camara 781-641- 7310 or at rick.camara@state.ma.us 

Who are you? Where do you come from? How did you get here? 
 

Everyone has a story. When I offer you my story I offer you a piece of 
myself. When you hear my story, you learn who I am, and our  

relationship will be forever changed. 
Sharing our stories can move us to a deeper understanding of each  

other….enhancing our ability to work together. 

Share your story with us? 

PLEASE  

CONTRIBUTE…. 

Send us an article about yourself,  your culture, World News Events, Recipes representing your coun-
try, Upcoming Social Events, Self Advocate news stories, Films and Books relating to Diversity,  
Inspirational Quotes…..you name it, we would like to hear about you and your culture! 
 
Submissions may be sent to both Rick Camara or Rich Santucci  

 


